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Chapter 1 — Salaries and Other Compensation

ARTICLE I — SALARY
Compensation Study Implementation:

Effective January 5, 2026, the City shall implement the January 1, 2026 compensation study by
providing for equity increases for classifications deemed below market over two years as follows:

e Year 1: Comp Study Equity Increase: Up to 5% or % of equity increase, whichever is greater,
pursuant to January 1, 2026 comp study, “total compensation”.

e Year 2: Comp Study Equity Increase: Employee shall receive remainder of equity increase, the
portion not implemented in year 1.

Y-Rating Pertaining to Comp Study:

Classifications determined to be “over market” pursuant to the January 1, 2026 comp study, “total
compensation”, shall be Y-rated.

Example: Classification over market by 5.75%

e Yearl:
o Employee receives 3% Off Salary Schedule Payment (OSSP) only.

e Year2:
o Employee is over market by 5.75%.
o 2027 COLA is 3% so Y- rate reduced to 2.75% for subsequent year.
o Employee receives no COLA.
o Employee receives 3% OSSP only.

e Year3:
o Employee is over market by 2.75%.
o 2028 COLA is 3%. Y- rate reduced to 0% for subsequent year.
o - Employee receives COLA of .25%.
o Employee receives 2.75% OSSP.

*Note OSSP will be calculated based upon 1-year of employee’s base rate, no overtime.
For the pay period including January 1, 2029, all Y-rated Classifications will be re-evaluated to

determine the applicability of their Y-rating. The Y-rating will be updated as applicable or
removed if it is no longer appropriate.
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Cost of Living Adjustments / Off Salary Schedule Payments (OSSP)

e Year l:
o All employees to receive a 3% one-time off-salary-schedule-payment (OSSP).

e Year2:
o 3%COLA
OR
o Classifications that received equity increases in 2025 due to the IBEW comp study shall
receive a 2% COLA.
o Y-rated employees will receive combination of COLA/OSSP not to exceed 3%. (See
illustration above)

o 3%COLA

o Classifications that received equity increases in 2025 due to the IBEW comp study shall
receive a 2% COLA.

o Y-rated employees will receive combination of COLA/OSSP not to exceed 3%. (See
illustration above)

o For the pay period including January 1, 2029, all Y-rated Classifications will be re-
evaluated to determine the applicability of their Y-rating. The Y-rating will be updated
as applicable or removed if it is no longer appropriate

1.2 For comparison purposes, the recognized survey cites are as follows:

Chico Clovis Davis Fairfield Merced Manteca
Modesto Redding Roseville Stockton Tracy Turlock
Vacaville Visalia Woodland

The City agrees to complete a total compensation survey during the term of this Agreement for
utilization during successor MOU negotiations.

ARTICLE II - HOURS

2.1 Normal Work Schedule.
Except as provided in subsequent sections, the normal hours of work for all represented
employees shall be eight (8) hours per day and forty (40) hours per week. Alternate work
schedules may include a 9/80 schedule consisting of nine (9) hours per day for eighty (80)
hours in a fourteen (14) day period, or a 4/10 schedule consisting of ten (10) hours per day
for forty (40) hours in a seven (7) day period. The lunch period shall normally commence
between the third and fifth work hour at the discretion of the Supervisor.

2.2 FLSA Work Period Definitions
To ensure clarity and to avoid unintended overtime obligations under the Fair Labor
Standards Act (FLSA), the following FLSA work periods are hereby established for
represented employees:
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a.

C.

Employees assigned to a 5/8 Schedule (Five 8-Hour Days).

For employees assigned to a standard 5/8 schedule, the FLSA work perlod shall be a
fixed and reoccurring seven (7) day workweek beginning at 12:01 a.m. Sunday and
ending at 12:00 midnight the following Saturday.

Employees assigned to a 4/10 Schedule (Four 10-Hour Days).

For employees assigned to a 4/10 schedule, the FLSA work period shall be the same
fixed and reoccurring seven (7) day workweek described in subsection (a). Overtime
under the FLSA shall be measured against forty (40) hours worked within this seven (7)
day work period.

Employees assigned to a 9/80 Schedule.

To avoid unintended FLSA overtime liability associated with the 9/80 schedule, the FLSA
work period for employees assigned to a 9/80 schedule shall be a fixed and reoccurring
seven (7) day workweek beginning exactly four (4) hours after the start of the employee’s
regular eight-hour day on the mid-week “flex day.”

Hours worked in the first half of the flex day shall be assigned to the preceding FLSA
workweek.

Hours worked in the second half of the flex day shall be assigned to the new FLSA
workweek.

This definition is intended to ensure that employees regularly assigned to a 9/80
schedule do not unintentionally exceed forty (40) hours in any FLSA workweek solely
due to the structure of the schedule.

2.3 No Expansion of FLSA Obligations.

The establishment of these FLSA work periods is intended solely to clarify the City’s
overtime measurement obligations under the FLSA and to prevent unintended overtime
liability. Nothing in this Section shall be interpreted to expand the City’s obligations under
the FLSA or to modify contractual overtime provisions elsewhere in this Agreement.

2.4

Work schedules presently in effect shall remain in effect. Any proposed change in the work
days or work hours shall be a meet and confer item.

a.

Wastewater/Water Plant Operators shall work shifts on a jointly agreed to rotating
schedule with varying days off. This schedule shall be posted two weeks before the
change of shift.

Employees assigned to work “Relief Operator” duties shall receive compensation at a
rate of 10% above their current base pay. The “Relief Operator” is one who works a
normal day shift but is on call to assume a shift operator’s shift(s) for the duration of a
vacancy, then return to regular hours.

Street Sweeper Operators shall work a schedule which begins at 4:00 a.m.

Alternate work schedules may be developed by mutual agreement between the employee
and the appropriate supervisor.

ARTICLE IIT - COMPENSATORY TIME

3.1

Employees may accrue compensatory time in lieu of overtime pay. The accrual rate for
compensatory time shall be at the appropriate rate of overtime worked.
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3.2

3.3

3.4

3.5

3.6

The decision to elect compensatory time or overtime pay may be made each time overtime
is worked. An employee’s decision to elect compensatory time instead of overtime pay is
irrevocable.

No more than two hundred (200) hours of compensatory time may be carried on the books
at any time.

Employee’s may cash out any amount of the compensatory time at the employee’s straight
time hourly rate of pay each April, June, and October. A request to cash out leave must be
in writing and submitted to the Finance Division. Cash out’s will be paid at the employee’s
regular rate of pay. |

Employees will be automatically cashed out during the first pay period following December
31 each year, at the employee’s regular rate of pay. This annual payout is mandatory and
applies to the full CTO balance remaining as of December 31%.

Upon separation, the employee will be paid at the employee’s current regular rate of pay or
the average of the last three years, whichever is higher, for the remaining compensatory
balance.

ARTICLE IV - OVERTIME

4.1

4.2

4.3

Overtime work, paid at the time and one-half rate (1'%), is work performed by an employee
outside his or her regular work hours, and includes:

a. Time worked outside of regular hours of work on a work day unless  notification has
been made in accordance with Sections 2.1 and 2.2; and
b. Time worked on a non-work day.

Overtime work paid at the double time rate is work performed in excess of 12 hours
between 12:00 a.m. and 12:00 a.m. on any given day, any work performed between the
hours of 12:00 a.m. and 6:00 a.m., and any work performed on holidays.

Hours worked on a holiday, as part of any employee’s regular work schedule, shall be
compensated at the appropriate overtime rate as provided plus the employee shall receive his
or her regular straight time pay. Holiday, for overtime purposes, is defined within the
Holiday section of this MOU.

Employees who are required to report for prearranged work on their non-work days or
holidays shall be compensated at the overtime rate for actual hours worked, but in no event
shall they be paid for less than three (3) hours.

If an employee has worked for six (6) hours or more at the overtime rate during the sixteen
(16) hour period immediately preceding the beginning of his or her regular work hours on a
work day he or she shall be given a rest period of six (6) consecutive hours at the
completion of the overtime work. Compensation for the six (6) hour rest period shall be
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4.4

allowed at the straight time rate for those hours within the rest period which overlap the
normal working hours.

When, at the request of the Supervisor in charge, an employee reports for prearranged
overtime:

a. On work day outside of his or her regular work hours, he or she shall be paid overtime
compensation for actual worked time in connection therewith, provided however, that if
any such employee continues to work into or beyond his or her regular work hours, he or
she shall be paid overtime compensation only for actual work time up to his or her
regular work hours.

b. On non-work days or on holidays, he or she shall be paid overtime compensation for
actual work time in connection therewith. For the purpose of this Section, prearranged
overtime work is deemed to be work for which advance notice has been given by the end
of his or her preceding work period on a work day.

ARTICLE V - MEALS

5.1

5.2

53

5.4

If the City requires an employee to perform work for one and one-half (1 %) hours
immediately following quitting time, or if any employee is called in more than two (2) hours
immediately before regular starting time, the City shall provide such employee with a $25
meal allowance, payable through payroll. If an employee works beyond the regular quitting
time, the City shall continue to provide meals at four (4) hour intervals until the employee is
dismissed from work. The cost of such meals and the time taken to consume them shall be
at the City’s expense.

When the City requires employees to work on non-work days, the City shall provide a meal
allowance at intervals of four (4) hours. The first meal shall be four (4) hours after
employees report to work, providing time is allowed for an employee to eat before
reporting. If such time is not allowed, the first meal break shall be two (2) hours after
reporting for work and at the four (4) hour intervals thereafter.

When an employee is required to perform prearranged work on non-work days during
regular work hours, he or she shall observe the lunch arrangement which prevails on his or
her work days. If such work continues after regular work hours, the City shall provide the
employee with a meal allowance in accordance with other provisions of this MOU.

If the City requires an employee to perform prearranged work starting two (2) hours or more
before regular work hours on work days or non-work days, and such employee continues to
work into regular hours, the employee shall provide for one meal allowance on the job and
the City shall provide other meal allowances as required by the duration of the work period.
The meal allowances provided for in this Section shall be eaten at approximately the usual
times and the usual practice relating to lunch periods on work days shall prevail. The usual
times therefore shall be 7:00 a.m. — 12:00 p.m. and noon — 6:30 p.m.
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ARTICLE VI —- TEMPORARY UPGRADE

6.1

Any employee who is assigned by the Department Head or designee to a higher
classification and relieved of the duties of their regular position in the absence of the
incumbent, for four (4) hours, shall receive a 10% wage increase while in this status.
However, in no event shall the upgrade pay per hour exceed the top step of the classification
to which the employee is temporarily upgraded. Temporary Upgrade pay is reportable
compensation for classic employees only. (2 CCR Section 571.)

ARTICLE VII — SHIFT DIFFERENTIAL

7.1

An Operations Premium of 3% will be applied to Surface Water and Wastewater Treatment
Plant Operators who are routinely and consistently assigned to a swing shift. Swing shifts
are those daily work periods regularly scheduled to begin from 12:00 p.m. to 10:00 p.m. The
Operations Premium shall apply only to hours worked by employees in such regularly
assigned swing-shift positions. Hours worked on a swing shift as overtime, coverage, or on
a temporary, incidental, or non-routine basis shall not qualify for the Operations Premium as
reportable special compensation under 2 CCR Sections 571 and 571.1. Shift assignments
shall be made by the City at its sole discretion consistent with this MOU.

ARTICLE VIII - STANDBY PAY — CALL-OUT PAY

8.1

8.2

STANDBY: All employees in the Maintenance and Operators Bargaining Unit shall be
eligible for standby pay as noted below:

a. Standby Pay: All employees in the Maintenance and Operators Bargaining Unit,
except Wastewater Plant Operators and Water Plant Operators, shall receive
compensation at straight time pay when said employees are in standby status as

shown below.
On work days 3 hours
On non-work days 4 hours
On observed holidays 8 hours

b. Standby Pay: All Wastewater Plant Operators and Water Plant Operators shall
receive compensation at straight time pay when said employees are in standby status,
as shown below.

On work days 3 hours
On non-work days 4 hours
On observed holidays 8 hours

CALL-OUT: All employees in the Maintenance and Operators Bargaining Unit shall be
paid call-out pay as follows:

a. In addition to the “Standby Pay” (above) the employees on standby shall be paid at
the rate of one- and one-half times the straight time rate of pay for time worked on
emergency calls before 12:00 a.m. Time worked between 12:00 a.m. and 6:00 a.m.,



MOU — CITY OF LODI AND AFSCME

MAINTENANCE & OPERATORS UNIT 2026 — 2028

8.3

or in excess of twelve (12) consecutive hours between 12:00 a.m. and 12:00 a.m. on
any given day, shall be paid at double time.

b. The first call-out will be paid at three (3) hours minimum at the appropriate overtime
rate as defined in Section8.2 (a) of this Agreement. Subsequent calls on the same
calendar day will be paid for actual time worked at the appropriate overtime rate as
defined in Section8.2(a) of this Agreement.

c. All subsequent hours worked on a call-out shall be paid at the appropriate overtime
rate per Section8.2(a) of this Agreement.

Compensation paid to employees called out in emergency situations outside their regular
work hours shall be a minimum of three (3) hours pay at the overtime rate. Additional call
outs during that day shall be compensated at the overtime rate for actual hours worked with
a one (1) hour minimum. Only one call out between the hours of 12:00 a.m. and 12:00 a.m.
shall be compensated at the minimum three (3) hour period. Phone calls lasting less than
ten (10) minutes, text messages and/or emails that do not require substantive work would be
paid one (1) hour at the appropriate overtime rate. Calls more than ten (10) minutes, text
messages and/or emails that require substantive work would receive the standard three (3)
hour callback at the appropriate overtime rate.

ARTICLE IX — TOOLS AND UNIFORM ALLOWANCE

9.1

Uniforms provided by the City shall include a jacket and pants for the classifications listed
below. For classic CalPERS members only, the City will report as special compensation the
cost of City-purchased or City-rented uniforms up the annual premium maximum per
employee, consistent with 2 CCR section 571. Costs associated solely with personal health
and safety equipment are excluded from this cap and are not reportable. Jackets and shirts
shall be replaced as needed.

Uniform service, including rental and cleaning of one uniform (shirts and pants) per
workday, will be provided to the following Maintenance and Operators classifications:

Building Services Supervisor

Plant & Equipment Maintenance Technician

Environmental Compliance Inspector

Street Maintenance Worker I/TI/IIT

Facilities Maintenance Worker

Street Supervisor

Facilities Supervisor

Sr. Facilities Maintenance Worker

Fleet Services Supervisor

Sr. Storekeeper

Heavy Equipment Mechanic

Wtr/Wastewater Maintenance Worker I/TI/III

Witr/Wastewater Supervisor

Park Maintenance Worker I/TI/II1

Water Plant Operator I/II/II1

Park Supervisor

Wtr/Wastewater Plant Operator I/11/111

Wastewater Operations Supervisor

Fleet Services Coordinator

Welder-Mechanic

10
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9.2

9.3

9.4

9.5

9.6

9.7

Coveralls, but no more than 3, are provided per calendar year to the following Maintenance
and Operators classifications:

Plant and Equipment Maintenance Technician

Wastewater Plant Operator I, II, 111

Environmental Compliance Inspector

Wastewater Operations Supervisor

Water Plant Operators 1/11/111

Water/ Wastewater Supervisor assigned to White Slough
Water/Wastewater Maintenance Workers I/I1 assigned to White Slough
Water/ Wastewater Maintenance Worker III

Smocks, but no more than 3, are provided per calendar year to Laboratory Technician I/11
classifications.

The City agrees to provide prescription safety glasses up to a maximum cost of $500 per
pair as required. A maximum of two pair of prescription safety glasses will be provided by
the City during employment except as indicated in Sections 9.6 and 9.7 below. Safety
glasses are personal protective equipment and are not reportable special compensation under
2 CCR section 571.

The employee shall pay directly to the optometrist any fees for prescription examination or
related charges if needed. The employee shall submit receipts for prescription safety frames
and lenses to the City for reimbursement.

Prior to issuance of a replacement pair of prescription safety glasses at City’s expense, the
employee shall discuss the need with and receive approval from the immediate supervisor
and department head. Replacement criteria are as follows:
1. If safety glasses are damaged due to an accident on the job, the City will replace
them.

2. If safety glasses are lost or damaged off the job, the employee shall pay the full
replacement cost.

3. If a change in prescription is required, the employee must submit a written statement
from the eye doctor.

4. If safety glasses are unsafe due to normal wear and tear, the City shall approve a
replacement pair.

The following conditions shall be grounds for the cost of the employee’s issued safety
glasses to be deducted from the employee’s payroll check after a determination of cost has
been made by the City. Any deduction based on “abuse” shall require that the City establish,
by a preponderance of the evidence, that the employee abused the safety glasses.

1. Replacement required due to abuse by the employee.

2. Failure by the employee to wear or utilize safety glasses unless otherwise agreed to
in writing.

11
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9.8

9.9

9.10

3. Failure to return issued safety glasses, regardless of condition, upon separation from
City service.

Uniforms and safety equipment damaged in the line of duty shall be repaired or replaced by
the City.

Employees not required to wear a uniform whose personal clothing is damaged in the line of

duty may request repair or replacement at City expense.

1. Requests shall be submitted to the Department Director with an explanation of the
event(s).

2. The City retains sole discretion to approve or deny the request; denials are not grievable.
3. Repair costs shall not exceed ordinary costs and shall be limited to the repair identified.

4. Replacement items shall be of similar or equal quality; the City may require inspection
of the damaged item.

5. All reimbursement requests must include receipts.

Employees whose prescription glasses are damaged in the line of duty shall be entitled to

reimbursement for repair or replacement.

1. Requests shall be submitted to the Department Director with an explanation of the
event(s).

2. Replacement glasses shall be of equal or similar quality.

3. Any insurance benefit paid to the employee or paid by the insurance provider toward the
replacement/repair costs shall result in a reduction to the amount reimbursed to the
employee by the amount paid by the insurance provider.

Example:

Cost of Eyewear/Repair $150
Insurance Pays $100
Reimbursed to employee $ 50

ARTICLE X - SAFETY/SAFETY BOOT PROVISIONS

10.1

10.2

10.3

The City retains the right to set and maintain safety standards in the work place. Failure to
adhere to safe work practices will be grounds for the City to take appropriate steps to ensure
compliance.

The City agrees to provide an annual boot allowance of $350, paid annually as part of the
last biweekly payroll in the month of October of each year, for all classifications in this unit.

Safety boots are defined as leather work boots with a minimum of 4” ankle support.
Employees have the option of purchasing these boots with or without steel toes.

12
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10.4

10.5

10.6

The City reserves the right to determine if a boot is appropriate to the job class, work
hazards, and work conditions.

Laboratory Technicians shall be eligible to receive the safety shoe/boot allowance to
purchase water resistant shoes.

Employees who are required to wear specific boots or shoes per any City of Lodi Policy and
Procedures mandate, must wear the appropriate footwear when performing the duties/tasks
of the assigned classification.

ARTICLE XI - CLASS A LICENSE

11.1

Those employees required to have a Class “A” commercial driver’s license as part of their

employment will be given $600 per year, to be paid in October of each year.

ARTICLE XII - EDUCATION INCENTIVES

For general education incentives to be reportable to CalPERS for both classic and PEPRA
employees, the certificate must enhance the employee’s ability to do their job, not be a job
requirement. (2 CCR Sections 571 and 571.1).

12.1

12.2

12.3

12.4

12.5

The City shall make available incentive pay as shown in Exhibit B. A $50.00 per month
incentive shall be paid for each grade at or above the minimum grades shown. An employee
can earn education incentive pay to a combined maximum of $250 per month. (The
certificate pays on Exhibit B chart are not included in this cap.)

The City agrees to pay all fees charged in obtaining any license, mandatory or voluntary
certification, or recertification required in the course of his or her employment upon
successfully passing the test procedures.

Employees in the classifications of Wastewater Plant Operator, Surface Water Plant
Operator, and Plant and Equipment Maintenance Technician who possess a Qualified
Applicators Certificate shall receive $40 per month. This pay shall be available to all
employees in each classification who possess the certificate and shall be reported as special
compensation for classic CalPERS members in accordance with 2 CCR sections 571 and
571.1.

The incentive shall not be limited to a fixed number of employees, and no additional or
doubled amount shall be paid based on staffing levels or employee separation.

Equipment Maintenance personnel shall be eligible for an incentive pay plan as outlined in
Exhibit B.

Employees in Equipment Mechanic classifications who obtain and maintain Automotive
Service Excellence (ASE) Technician Certificates listed in Exhibit Bare eligible to receive
incentive pay as described below. For classic CalPERS members, this incentive shall be
reported as special compensation in accordance with 2 CCR sections 571 and 571.1.

13
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1. Only courses listed in Exhibit B will qualify toward this incentive.

2. Employees will not be paid for both certificates in cases where one is a prerequisite of
the other. For example, ASE certifications A-6, A-8, and L-1 are required by BAR in
order to obtain a smog certificate. An employee possessing a BAR smog certificate will
receive $50 for the smog certificate, and the three ASE certificates will not be counted
toward the ASE certification incentives. Employees will receive a total of $25 per
month for possession of a minimum of three (3) qualifying certificates.

3. Employees will receive a total of $50 per month for possession of a minimum of eight
(8) qualifying certificates

ARTICLE XIII — BIO HAZARDOUS/WASTE INCENTIVE

13.1 Employees in the classifications listed below who are routinely and consistently assigned to
clean up biohazardous materials or who are routinely and consistently exposed to hazardous
substances or hazardous activities in the performance of duties necessary to implement
health or safety procedures shall receive $200 per month, paid bi-weekly. This incentive
shall be reported as special compensation for classic CalPERS members in accordance with
2 CCR sections 571 and 571.1.

Building Services Supervisor

Facilities Maintenance Worker

Facilities Supervisor

Senior Facilities Maintenance Worker

Plant and Equipment Maintenance Technician
Parks Maintenance Worker I/II/111

Parks Supervisor

Street Maintenance Worker I/II/I11

Street Supervisor

Water/Wastewater Maintenance Worker I/II/I11
Water/Wastewater Supervisor

Wastewater Plant Operator I/II/I11
Wastewater Operations Supervisor
Laboratory Technician I/I1

Laboratory Supervisor

Environmental Compliance Inspector

Water Services Technician I/11

13.2  All bargaining unit members who receive this incentive shall complete appropriate Bio
Hazard training offered by the City.

ARTICLE X1V - BILINGUAL PAY

Employees designated by the Department Head and approved by the City Manager who have
passed a proficiency examination administered by the City and who are routinely and consistently
required to speak Spanish and/or Punjabi in the scope of employment shall receive a bilingual
premium pay of two-hundred dollars ($200.00) ($92.31) per bi-weekly pay period. The City

14
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Manager has the discretion in determining additional eligible languages. The bilingual incentive is
reportable compensation pursuant to 2 CCR Sections 571 and 571.1.

ARTICLE XV — TUITION REIMBURSEMENT

15.1

Tuition Reimbursement will be provided as stated in the City’s current Tuition
Reimbursement Policy. The City will not reduce the maximum reimbursement amount of
$3,000 or eliminate this policy during the term of this MOU. The parties agreed that
employees are eligible to utilize the Tuition Reimbursement Policy after six (6) months of
full-time employment with the City of Lodi.

ARTICLE XVI - COURT APPEARANCES

16.1

16.2

16.3

16.4

Employees summoned by a court for jury duty shall be granted jury duty leave with pay and
may keep any jury duty compensation received. Voluntary grand jury service such as that
service in San Joaquin County is not covered by jury duty leave.

If jury duty attendance is less than one-half (1/2) of a normal working day, the employee is
expected to return to work.

If an employee has had jury duty of six (6) hours or more during a 16-hour period
immediately preceding the beginning of or following the end of his or her regular work
hours on a work day, he/she shall be given a rest period of six (6) consecutive hours.

If an employee covered by this agreement is required by subpoena issued by an authority
granted subpoena powers, to appear before it or to give a deposition as a result of an action
taken within the scope of employment with the City that employee will receive his full pay
while so doing with no loss of time if he/she is on regular duty. If the employee is not on
duty the City agrees to compensate that employee at one and one half (1%) times his regular
pay for the time spent in any appearance as required by this Article. As a prerequisite for
payment to off-duty employee, the Department Head must be notified in writing of the off-
duty appearance within seventy-two (72) hours after the employee is subpoenaed or
otherwise notified of the required court appearance.

ARTICLE XVII - MILEAGE COMPENSATON

17.1

Employees using their personal automobile for City business, with their department head’s
approval, shall receive mileage compensation equal to that allowed by the Internal Revenue
Service. City business does not include transportation to and from work or call backs due to
emergencies, except that employees whose regular work station is at the White Slough
Water Pollution Control Facility shall receive mileage compensation, not to exceed 20 miles
(each direction) if called back to the plant in an emergency situation.

Allowance changes shall be effective the first day of the month following the determination
of a change by the IRS.
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Chapter 2 - Leaves

ARTICLE XVIII - CATASTROPHIC LEAVE

18.1  Catastrophic Leave will be provided as stated in the City’s current Policy. The City will not
eliminate this policy during the term of this MOU. Catastrophic Leave may be utilized for
care of an employee’s qualified family members (as identified in the City’s Catastrophic
Leave Policy) even if the employee participates in Short Term Disability.

18.2  Catastrophic Leave may be utilized (according to Policy) upon expiration of any use of
Short-Term Disability.

ARTICLE XIX —- BEREAVEMENT LEAVE

19.1 Employees shall be granted three (3) days of paid bereavement leave per incident to
attend the funeral of a member of their immediate family, including the time the deceased
may lie in state, the day of the funeral, and necessary travel time. “Immediate family”
includes the employee’s:

Spouse/registered domestic partner Parent/step-parent/foster parent Parent-in-law
Child/step-child Son or Daughter-in-Law Grandparent
Grandparent-in-law Brother/half-brother/step-brother ~ Grandchild

Sister/half-sister/step-sister

or a more distant relative who was a member of the employee’s immediate household at the
time of death.

19.2  AB 1949 Protected Bereavement Leave

In accordance with Government Code section 12945.7, employees are entitled to up to five (5) days
of bereavement leave following the death of a qualifying family member. The three (3) days
provided in Section 19.1 shall be paid; the remaining twe (2) days shall be unpaid, unless the
employee elects to use accrued paid leave, including sick leave, vacation, or compensatory time off.
Bereavement leave must be completed within three (3) months of the date of death.

The City may require documentation of the death consistent with Government Code section
12945.7.

19.3 A regular employee may use sick leave, vacation leave, or compensatory time off to attend
the funeral of a person the employee may be reasonably deemed to owe respect. Use of sick
leave may not exceed three (3) days.

ARTICLE XX - HOLIDAYS
20.1 Members of this Unit shall observe the following nationally observed holidays:

New Year’s Day January 1
Martin Luther King, Jr. Day 3™ Monday in January
President’s Day 3" Monday in February
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20.2

Memorial Day Last Monday in May

Juneteenth June 19

Independence Day July 4 :

Labor Day 1 Monday in September
Thanksgiving Day 4™ Thursday in November

Day after Thanksgiving Friday following Thanksgiving Day
Christmas Eve (4 hours) December 24

Christmas Day December 25

Employees receive holiday pay if/when they work on the above City-recognized national
holiday.

In addition, each employee shall be granted thirty-six (36) hours of holiday leave to be taken
off at a time mutually agreed upon between the employee and the department head. Holiday
leave cannot be carried over into the following calendar year.

Employees hired after the first pay period of the year are credited with fixed holidays plus a
prorated share of floating holidays for the remainder of the calendar year. Employees
separating from employment shall be debited the fixed holidays and the prorated share of
floating holidays for the remainder of the calendar year.

Holidays which fall on the first regularly scheduled day off shall be observed on the
preceding work day. Holidays which fall on any other regularly scheduled day off shall be
observed on the next regularly scheduled work day, with the exception that if the next
regularly scheduled work day is also a holiday, the first holiday shall be observed on the
preceding work day.

Employees in the Operator classifications listed below may elect to bank the fixed holidays
that occur on their regularly scheduled day off in lieu of observing the holiday on the
preceding workday or the next regularly scheduled workday as described in the above
paragraph. The banked hours must be used by the end of the calendar year and will not
rollover into the next calendar year, with the exception of the last four holidays of the
calendar year (Thanksgiving, the day after Thanksgiving, Christmas Eve (4 hours), and
Christmas Day), these holidays may be carried over to no later than March 31% of the next
calendar year. Holiday hours not used within the described timeframes will be forfeited.

Operator Classifications subject to the immediately preceding paragraph:
Water Plant Operator I/II/III; and
Wastewater Plant Operator I/II/IIT; and

Wastewater Operations Supervisor (only when assigned to shift work)

Holiday time shall be taken in no less than quarter hour increments.
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ARTICLE XXI - LEAVES OF ABSENCE

21.1

Leave of Absence will be provided as stated in the City’s Leave of Absence Policy. The
City will not eliminate this policy during the term of this MOU.

ARTICLE XXII — SICK LEAVE

22.1

22.2

22.3

Effective July 19, 2004, full time employees shall accumulate sick leave at the rate of 3.70
hours per pay period.

Sick leave may be accumulated up to an unlimited amount.

Family Sick Leave will be provided in accordance with the City’s current Sick Leave Policy
as revised in September 2010.

ARTICLE XXIIT - VACATION LEAVE

23.1

23.2

233

234

235

Employees shall receive the following vacation benefits:

Beginning with:

Date of Hire: 3.08 hrs per pay period
6th year: 4.62 hrs per pay period
12th year: 5.24 hrs per pay period
15th year: 6.16 hrs per pay period
21st year: 6.47 hrs per pay period
22nd year: 6.78 hrs per pay period
23rd year: 7.09 hrs per pay period
24th year: 7.40 hrs per pay period
25th year & over: 7.71 hrs per pay period

If conflict arises in the scheduling of vacation of employees in the same classification, the
conflict shall be resolved in favor of the employee with the greatest City seniority. The
senior employee shall receive first choice in any scheduling period.

The maximum amount of unused vacation hours that an employee may accrue, at any given
time is twice the employee’s annual vacation entitlement. Whenever an employee’s unused,
accrued vacation has reached this maximum accrual amount, the employee shall stop accruing
any additional vacation. Accrual will automatically resume once the employee uses some
vacation and the accrual balance falls below the maximum accrual amount.

Under extenuating circumstances, requests to accrue vacation leave over the maximum may be
authorized by the City Manager. For all other issues regarding Vacation Leave refer to the
City’s Policy on Vacation Leave.

For all persons hired after September 1, 1995 the maximum vacation accrual rate will be
6.16 hours per pay period.

Hardship Cash Out. Employees may cash-out vacation leave only in the event of a financial
emergency where: (i) the employee can demonstrate that they have a real financial
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emergency caused by an event beyond their control, (ii) it would result in serious financial
hardship if the cash payment were not made, and (iii) the amount of the cash payment is
limited to the amount necessary to meet the emergency. City Manager or designee will
determine, at their sole discretion, whether an emergency exists and the extent of the
financial need. Examples include:

1. Catastrophic property loss
¢ Home destroyed or severely damaged by fire, flood, or natural disaster
« Major uninsured losses due to theft, vandalism, or storm damage
2. Serious medical hardship
o Significant out-of-pocket medical expenses for the employee, spouse, or dependent
o Diagnosis of a serious illness requiring immediate treatment (e.g., cancer, major
surgery)
3. Funeral and burial expenses
o Costs associated with the death of a spouse, child, parent, or dependent
o Unexpected travel expenses related to the death
4. Prevention of eviction or foreclosure
o Imminent eviction from primary residence
e Imminent foreclosure on primary residence
5. Necessary repairs to make a home habitable
o Emergency repairs required to make the home safe (e.g., failed heating system in
winter, structural failure)
6. Sudden loss of transportation needed for work
e Major, unexpected vehicle repair or replacement when the vehicle is essential for
commuting
(IRS has accepted this in constructive-receipt contexts when the need is immediate
and not elective)
7. Other unforeseeable emergencies
» Circumstances that are beyond the employee’s control, create an immediate financial
need, and cannot be met through other resource

Chapter 3 - Insurance and Retirement

ARTICLE XXIV — CAFETERIA PLAN AND MEDICAL INSURANCE
Medical Insurance

The City shall contribute an amount equal to ninety percent (90%) of the premium cost of the
lowest-cost CalPERS HMO plan available within ZIP Code 95240 toward each eligible employee’s
health insurance coverage by enrollment category.

This contribution shall be adjusted annually, effective the pay period in which January 1 falls, based
on CalPERS premium rates.
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Employees who select plans costing more than the City’s contribution shall pay the premium cost
difference through payroll deductions.

Eligibility

Regular full-time employees are eligible to participate in the Cafeteria Plan beginning the first day
of the month following hire.

Employee’s eligible dependents may be enrolled in accordance with CalPERS and the employee’s
selected plan rules.

Changes in health insurance coverage may occur only during the City’s open enrollment period or
following a qualifying event as defined under Internal Revenue Code Section 125.

Health insurance coverage ends the last day of the month in which employment terminates, unless
continued under Consolidated Omnibus Budget Reconciliation Act (COBRA).

Eligible Benefits

City contributions under this Article may be applied to the following benefits:

- Health Insurance:
- Vision Insurance:
- Chiropractic Services:

Administration and Opt-Out

The Cafeteria Plan shall be administered in accordance with Internal Revenue Code Section 125
and applicable CalPERS regulations.

Employees providing proof of alternate qualifying medical coverage may opt out of City-provided
medical insurance and will receive the applicable opt-out or cash-in-lieu benefit as described in
Article XIV — Health Insurance.

All employees are offered medical insurance for themselves and their eligible dependents through
CalPERS medical plans.

Continuation of Coverage

The City’s contribution toward group dental, orthodontia, chiropractic, and vision insurance shall
continue only while the employee remains in paid status or during periods of legally protected
leave, including the Family and Medical Leave Act (FMLA), the California Family Rights Act
(CFRA), and Pregnancy Disability Leave (PDL).

Health Insurance:

Effective the pay period in which January 1, 2026 falls, the City shall contribute an amount equal to
ninety percent (90%) of the premium, by enrollment category, for the lowest-cost HMO plan
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available in ZIP code 95240. Employees shall be responsible for the difference between the City’s
contribution and the premium of the plan the employee selects. Employee contributions shall be
collected through payroll deductions. Employees may elect to have premium deductions withheld
from pre-tax wages through the City’s Flexible Spending Account benefits Premium Only Plan
(POP) as described in Article XXXI below.

The City’s ninety percent (90%) contribution and corresponding ten percent (10%) employee
contribution shall be reviewed annually and any necessary adjustments would be implemented the
pay period in which January 1 falls to reflect any changes in premium rates for the lowest-cost
HMO plan available in ZIP code 95240. The City’s contribution percentage shall not be reduced
below ninety percent (90%) without mutual agreement between the City and the AFSCME
Maintenance & Operators bargaining unit.

Employees who elect to waive medical insurance coverage through the City shall receive an
additional “cash-in-lieu” of medical benefits amount as follows:

e $692.81 per month for family coverage
o $532.92 per month for employee + one dependent coverage
¢ $305.22 per month for single coverage

The monthly cash-in-lieu amounts shall be divided equally between the twenty-six (26) pay periods
each year and paid, at the employee’s option, either as a flat taxable cash amount or as a
contribution to the employee’s deferred compensation account. To be eligible for cash-in-lieu, an
employee must provide the City with proof of other qualifying group medical insurance coverage.

Eligibility

Employees shall become eligible for health insurance on the first day of the month following the
date on which they become full-time regular employees of the City.

24.5  The City shall pay 100% of the premiums or up to the maximum City payment noted above
for health and dental benefits for the unmarried surviving spouse and any minor children of
any members of this unit who is killed or dies during the performance of official duties.
This benefit terminates if the surviving spouse remarries, the children reach the age of 26, or
other medical insurance becomes available.

ARTICLE XXV — DENTAL AND ORTHODONTIA INSURANCE
Dental Coverage

Employees shall be provided fully paid family dental insurance. The City shall pay the full cost of
the dental insurance premium for the employee and all eligible dependents.

The City reserves the right to select or change the dental insurance administrator or plan provider,

provided that the level of benefits remains substantially equivalent to those provided under the
existing plan.
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Benefits

Maximum dental benefits shall be one thousand five hundred dollars ($1,500) per calendar year for
each family member enrolled in the dental plan. A twenty-five dollar ($25) deductible and
applicable co-insurance provisions shall apply.

The City shall provide orthodontia benefits with a lifetime maximum benefit of one thousand five
hundred ($1,500) for each eligible family member covered under the dental plan.

ARTICLE XXVI — VISION INSURANCE

The City shall contribute to the Cafeteria Plan a dollar amount equal to the premium necessary to
provide employees with vision care insurance through the Vision Service Plan (VSP) by enrollment
category (Employee, Employee +1 or Family). The services covered and the amount of coverage
shall be as outlined in the VSP Summary of Benefits.

The City reserves the right to select or change the vision insurance carrier, provided that the level of
benefits remains substantially equivalent to those provided under the existing plan.

Employees may opt out of City provided Vision Care and apply the City contribution towards
medical premiums.

The City agrees to provide a vision care plan equivalent to the VSP Signature Plan with a $25
deductible for the employee and dependents. The entire premium shall be paid by the City.

ARTICLE XXVII - CHIROPRACTIC INSURANCE

The City shall contribute to the Cafeteria Plan a dollar amount equal to the premium, by enrollment
category (Employee, Employee +1 or Family), necessary to provide employees and their eligible
dependents chiropractic services under the City’s Chiropractic benefit program. This benefit allows
for up to a maximum of forty (40) visits per calendar year.

A co-payment of ten dollars ($10.00) per visit shall apply for each covered chiropractic service.

Employees may opt out of City provided Chiropractic Care and apply the City contribution towards
medical premiums.

ARTICLE XXVIII — LIFE INSURANCE

28.1 The City agrees to provide a life insurance program providing $25,000 term life insurance
which includes $25,000 of Accidental Death and Dismemberment coverage for the
employee. Said amount of insurance to reduce to $6,500 at age 70, and to decrease to
$5,000 at age 75. In addition, a spouse, unmarried dependent children between the ages of 6
months and 21 years, unmarried student dependent children to 23™ birthday, and dependent
handicapped children shall be covered for $1,500 insurance. Children under 6 months shall
be provided with $150 life insurance.

28.2 The City will provide an additional $10,000 of Accidental Death and Dismemberment
insurance for each member in the Maintenance & Operators Unit.
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ARTICLE XXIX - LONG TERM DISABILITY

29.1 A long term disability program which, coordinated with other disability benefits, shall
provide a benefit of 66-2/3% to a maximum of $10,000 per month of the employee’s basic
monthly earnings in the event of disability. This program commences 60 days from the date
of disability. Please refer to the City’s Policy on Long Term Disability.

29.2  The maximum length of coverage is three years from date of disability.

29.3  The City agrees to allow the unit to vote whether to opt into the State Disability Insurance
Program. If the unit elects to participate, employee participation is mandatory and the
benefit is paid for by the employee via payroll deduction.

ARTICLE XXX — WORKERS’ COMPENSATION

30.1 The City and AFSCME Maintenance & Operators bargaining unit mutually agree that when
an employee is compelled to be absent from work due to injuries or illness arising out of and
in the course of his or her employment, the City shall pay full compensation to any
represented employee who becomes eligible for benefits under Workers’ Compensation
laws for the period of the time between the injury and the first day of eligibility for benefits.
With the determination that the injury or illness is compensable in accordance with
Workers® Compensation benefit criteria, the employee, upon receiving said benefits paid by
Workers’” Compensation shall also receive compensation from the City in such an amount
that when added to the Workers’ Compensation payment shall equal his or her regular
salary. The amount paid by the City shall, after the period from the date of injury and date
of eligibility, be charged to the employee’s sick leave account. The employee’s regular
deductions shall be made from the amount paid by the City.

ARTICLE XXXI — FLEXIBLE SPENDING ACCOUNT (SECTION 125 PLAN)

Participation

Employees shall have the option of participating in the City’s Flexible Spending Account (FSA)
Plan established under Section 125 of the Internal Revenue Code. Employees may elect to
participate in one or more of the following plan options:

. Premium Only Plan (POP)
° Medical Flexible Spending Account (FSA)
o Dependent Care Flexible Spending Account (DCFSA)

Enrollment and Election Periods

Elections for the upcoming calendar year shall be made during the annual open-enrollment period
held each November or in the event of a qualifying change in family status as defined by the
Internal Revenue Code and applicable IRS regulations.

Funds elected but not used by the end of the plan year shall be forfeited by the employee in

accordance with federal “use-it-or-lose-it” rules, except as otherwise provided by the carryover or
grace-period provisions described below.
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Carryover or Grace Period Provision

The City’s FSA may include one of the following IRS-approved options, as specified in the City’s
official Section 125 Plan Document:
o A carryover provision that allows an active participant to automatically carry over up to
six hundred eighty dollars ($680) into the subsequent plan year (the allowable amount
may be adjusted annually by the IRS);

or
o A grace period of up to two and one-half (2/%) months following the close of the plan
year, during which eligible expenses incurred may be applied against the prior year’s
unused balance.

ARTICLE XXXII — DEFERRED COMPENSATION PLAN

Participation

Employees may participate in the City’s Deferred Compensation Plan in accordance with the
provisions of Section 457 of the Internal Revenue Code. Participation shall be entirely voluntary
and subject to the rules and regulations established by the plan administrator and applicable federal
law.

City Contribution

The City shall match employee contributions to the Deferred Compensation Plan in an amount up
to a maximum of three percent (3%) of the employee’s gross salary.

City contributions shall be deposited into the employee’s designated deferred compensation account
in accordance with applicable Internal Revenue Service (IRS) regulations and the provisions of
their selected plan.

ARTICLE XXXIII — PERS
33.1 The City agrees to provide the following PERS retirement program and to pay the
employers cost for employees deemed to be “classic” employees by PERS:

a. PERS *“2% at 557 full formula retirement benefits plus the following additional options:

b. The increased ordinary disability benefits which provide under PERS a 30% benefit
after five years of service increasing to a maximum 50% benefit (Section 21298)

c. Third level of 1959 Survivor Benefit which provides for survivors of a member who dies
prior to retirement. This benefit is in addition to the Basic Death Benefit before
retirement. (Section 21382.4).

d. Post-retirement Survivor Allowance which provides a surviving spouse with an
allowance upon the event of death after retirement. (Section 21263 and Section 21263.1
and Section 21263.3)

e. Credit for unused sick leave which provides additional service credit for unused
accumulated sick leave at time of retirement. (Section 20862.8).
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332

333

f. Military Service Credit as Public Service (Section 21024).

g. Final retirement compensation based on the average monthly pay during the highest 36
consecutive months of service.

h. 50% survivor continuation in the event of death after retirement.

i. Employee shall pay employee share of retirement at 7% effective July 6, 2026.

The City agrees to provide the following PERS retirement program and to pay the
employer’s cost for employees deemed to be “new” employees by PERS under the Public
Employee Pension Reform Act of 2013 (PEPRA):

a. PERS “2% at 62” full formula retirement benefits plus the following additional options:

b. The increased ordinary disability benefits which provide under PERS a 30% beneﬁt
after five years of service increasing to a maximum 50% benefit.

c. Third level of 1959 Survivor Benefit which provides for survivors of a member who dies
prior to retirement. This benefit is in addition to the Basic Death Benefit before
retirement.

d. Post-retirement Survivor Allowance which provides a surviving spouse with an
allowance upon the event of death after retirement.

e. Credit for unused sick leave which provides additional service credit for unused
accumulated sick leave at time of retirement.

f.  Military Service Credit as Public Service.

g. Final retirement compensation based on the average monthly pay during the highest 36
consecutive months of service.

h.  50% survivor continuation in the event of death after retirement.

i. Employee shall pay employee share of retirement as calculated by PERS in its annual

actuarial valuation effective July 6, 2026.

The following provision expires July 5, 2026:

Effective May 20, 2019, in accordance with California Government Code §20516 contract
amendment process requirements, each employee in the unit shall pay three percent (3%)
towards the employer’s share of CalPERS normal pension cost (cost-sharing). Effective July
13, 2020, each employee in this unit shall pay an additional one percent (1%) towards the
employer’s share of CalPERS normal pension cost (cost-shating). Effective January 11,
2021, each employee in this unit shall pay an additional one percent (1%) towards the
employer’s share of CalPERS normal pension cost (cost-sharing). Effective January 10,
2022, each employee in this unit shall pay an additional one percent (1%) towards the
employer’s share of CalPERS normal pension cost (cost-sharing).

ARTICLE XXXITV — SICK LEAVE CONVERSION

34.1

For all unused sick leave balance, a represented employee with ten years of employment
with the City will receive medical coverage upon retirement (but not upon resignation or
termination) using one of the following options:

Option #1 — CONVERSION
After ten years of employment with the City, 50% of the represented employee’s unused
sick leave shall be converted to months of medical insurance as adjusted herein. For each
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34.2

343

345

year that an employee has been employed by the City in excess of ten years, the employee
shall be entitled to add 2 2% to the 50% before converting the unused sick leave to months
of insurance.

EXAMPLE:
ROBERT SMITH RETIRES WITH 20 YEARS OF SERVICE AND 1800 HOURS OF
UNUSED SICK LEAVE.

1800 ~8 X 75% + 12 = 14.06 YEARS OF COVERAGE

The amount of the premium paid shall be the same as the premium paid by the City
at the time of retirement subject to the cap shown in Article XXIV. Any differences
created by an increase in premiums must be paid for by the employee.

In the event the retiree dies the surviving dependent(s) may purchase medical
insurance for the same period as if the employee had not died.

Option #2 — BANK

50% of the dollar value of sick leave will be placed into a bank to be used for medical
insurance premiums for the employee and dependent(s). For each year that an employee has
been employed in excess of 10 years, 2 Y2 % will be added to the 50% before valuing the
size of the bank. Each hour of sick leave is valued at $20.00.

EXAMPLE:
ROBERT SMITH RETIRES WITH 20 YEARS OF SERVICE AND 1800 HOURS OF
UNUSED SICK LEAVE (MULTIPLICATION FACTOR - $20.00).

1800 x 75% x $20.00 = $27,000.00

This amount will be reduced each month by the current premium for the employee
and dependent(s) until the balance is gone.

In the event the retiree dies the remaining bank will be reduced by 50% and the
surviving dependent(s) may use the bank until the balance is gone.

Option #3 — PERS CREDIT

Per California Government Code, employees may receive credit for unused sick leave. It is
agreed that eight (8) hours equals one (1) day for purposes of determining days creditable,
per Government Code Section 20965.

Employees hired after July 1, 1995 will not have the option of converting sick leave time
into medical insurance premiums or cash as referenced in options 1 and 2. The only option

available to these employees is Option #3, PERS credit.

Option #3 is available to all represented employees meeting PERS eligibility requirements.

26



MOU — CITY OF LODI AND AFSCME MAINTENANCE & OPERATORS UNIT 2026 — 2028

34.6

If an employee opts to utilize the provisions of Option #1, or Option #2, the City will report
to PERS they have zero hours of unused sick leave.

Chapter 4. Union/City Issues

ARTICLE XXXV — UNION LEAVE

35.1

35.2

Whenever any employee is absent from work as a result of a formal request by AFSCME
Maintenance & Operators bargaining unit to participate in Association business, the City
shall pay the employee for all regular time lost. AFSCME Maintenance & Operators
bargaining unit shall reimburse the City for the full cost of the employee’s wages and
benefits for the period of absence, consistent with Government Code section 3558.8.
Reimbursement shall be made at the City’s actual cost and invoiced to the Association.

The City agrees to provide storage space to AFSCME Maintenance & Operators bargaining
unit for union materials.

ARTICLE XXXVI - DEMOTION AND LAYOFF

36.1

36.2

The classification of Maintenance Worker in the Parks, Recreation and Cultural Services or
Public Works Department will be “Y” rated if an employee is involuntarily transferred or
demoted between departments as a result of a reduction in workforce.

Bargaining unit has the ability to appeal a layoff decision to the City Manager.

ARTICLE XXXVII - CHANGES IN MEMORANDUM

37.1

The parties agree to reopen this Memorandum and to renew meeting and conferring on the
subjects set forth herein during the term of this Memorandum only in the event that any
provision of this MOU is modified by statue, applicable regulation or by order of Court in
such a way as to affect either the employees or the City. In such event, all remaining
provisions of the MOU shall continue in full force and effect unless and until they are also
modified by statue, applicable regulation, order of Court, or agreement of the parties.

ARTICLE XXXVIII - CITY RIGHTS

38.1

It is further understood and agreed between the parties that nothing contained in this MOU
shall be construed to waive or reduce any rights of the City, which include but are not
limited to the exclusive rights to:

. Determine the mission of its constituent departments, commissions, and boards; to set
standards of service.

o Determine the procedure and standards of selection for employment; to direct its
employees.

o Maintain the efficiency of governmental operations.

2 Determine the methods, means and personnel by which government operations are to
be conducted.

. Take all necessary actions to carry out its mission in emergencies.
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. Exercise complete control and discretion in the technology of performing its work.

City rights also include the right to determine the procedures and standards of selection for
promotion, to relieve employees from duty because of lack of work or other legitimate
reasons, to take disciplinary action, and to determine the content of job classifications;
provided, however, that the exercise by the City of the rights in this section does not preclude
employees or their recognized employee organizations from filing grievances regarding the
practical consequences that decisions on such matters may have on wages, hours or other
terms and conditions of employment.

ARTICLE XXXIX - EMPLOYEE REPRESENTATION

39.1

39.2

393

This Memorandum of Understanding (hereinafter referred to as “MOU”) is entered into
between representatives of the City of Lodi (hereinafter referred to as “City”) and
representatives of the Lodi Chapter of the American Federation of State, = County  and
Municipal Employees (hereinafter referred to as “AFSCME”), for the Maintenance and
Operators bargaining unit.

The parties to this MOU acknowledge and agree that this MOU constitutes the results of
meeting and conferring in good faith as contemplated by Sections 3500 et seq. of the
Government Code of the State of California, and further acknowledge and agree that all
matters upon which the parties reach agreement are set forth in this MOU. Except as
specifically modified by this MOU, all existing benefits currently being furnished to
employees and all existing terms and conditions of employment are to continue in effect
unless and until the parties meet and confer regarding a change in such existing benefits,
terms or conditions of employment.

The terms and conditions of this MOU are applicable to all regular and probationary
employees represented by AFSCME in Exhibit A.

The City shall grant dues deduction to City employees who are members of AFSCME in
accordance with the terms and conditions set forth in City of Lodi Resolution 2011-51.

UNION SECURITY, MEMBERSHIP AND DUES CHECK OFF

a. Union Membership — All employees covered by this Agreement shall have the
opportunity to be a member of AFSCME. The CITY will inform all new hires and
employees promoting into the bargaining unit of the existence of this Collective
Bargaining Agreement. A UNION Officer, or designee, will be notified within 10
business days and afforded time to meet with any employee entering the bargaining unit
in order to conduct a UNTON Orientation Meeting.

b. Membership status shall remain in effect per the terms set forth in the AFSCME

Membership Application. Only AFSCME members are afforded exclusive UNION
membership rights.
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394

395

39.6

c. The CITY shall provide the UNION, on a monthly basis, the name, home address and
department, division or work unit of employees entering or leaving a job classification
covered by this Agreement. Employees leaving or reentering employment from Military
Leave will be noted.

d. Dues Check Off — On a bi-weekly basis the CITY agrees to deduct from the pay of each
member of the UNION covered by this Agreement, who authorized such deductions in
writing, all dues or fees levied by the UNION. The CITY shall provide the UNION 5
business days prior to the end of the pay period an alphabetical list of employees
belonging to the UNION. The list shall contain the amount of payroll deduction for
each employee listed. The CITY agrees to remit to the UNION on a bi-weekly basis the
aggregate amount of deductions shown on the list furnished by the UNION. A copy of
the Check Off Authorization Form signed by each employee shall be submitted by the
UNION to the CITY.

e. Payroll deductions shall be limited to the following choices:

e Union Membership Dues
¢ AFSCME Voluntary Political Action Check Off (PEOPLE)

f. The Union will comply with its legal obligation regarding the administration of this
section.

Hold Harmless — The UNION agrees to hold harmless and to indemnify the CITY for
any and all costs or legal action, which may be caused, or result from the CITY’S
compliance with this Article.

The City shall allow AFSCME access to city meeting facilities at no cost to AFSCME
subject to the operating needs of the City. Requests for such use shall be made in advance
to the appropriate department head managing the facility or designee and shall include the
date, location, time and general purpose of such meeting. The City may establish
reasonable regulations governing the use of such facilities.

No City employee or applicant for employment shall be discriminated against in any aspect
of employment because of race, national origin, ancestry, color, religious or political
opinions or affiliations, union affiliation, age, sex or disability.

The City and AFSCME agree and understand that if any section of the MOU in any way
conflicts with the terms and conditions of employment stated in other authorities, such as
the personnel rules, administrative policy and procedure manual, city resolutions, or city
ordinances, any ambiguity will be resolved in favor of the MOU language. If the MOU is
silent on any issue, the applicable document is controlling,

ARTICLE XL — GRIEVANCE PROCEDURE

40.1

This grievance procedure shall be used to process and resolve disputes regarding the
interpretation or application of any of the terms and conditions of this MOU, letters of
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40.2

40.3

40.4

understanding, formal interpretation or application of any of the terms and conditions of this
MOU, letters of understanding, formal interpretations and clarification executed by
AFSCME and the City.

The intent of this procedure is to resolve grievances informally at the lowest possible level
and to provide an orderly procedure for reviewing and resolving grievances promptly.

A grievance is a good faith complaint of one or a group of employees or a dispute between
the City and AFSCME involving the interpretation, application, or enforcement of the
express terms of the MOU and other terms and conditions of employment and matters of
discipline which includes demotion, suspension or discharge.

As used in this procedure, the term “party” means an employee, AFSCME, the City or the
authorized representative of any party. The employee is entitled to representation through
all steps in the grievance procedure.

Disputes involving the following subjects shall be determined by the Grievance
Procedures established herein:

a. Interpretation or application of any of the terms of this agreement, including Exhibits
thereto, Letters of Agreement, and/or formal interpretations and clarifications executed
by AFSCME and the City.

b. Discharge, demotion, suspension or discipline (i.e., pay reduction) of an individual
employee.

c. Disputes as to whether a matter is proper subject for the Grievance Procedure.

d. Disputes which may be of a “class action” nature filed on behalf of AFSCME or the
City. Class action grievances shall be in writing from AFSCME to the City Manager or
vice versa.

e. Employees shall have the right to grieve letters of reprimand through the chain of
command up to the City Manager or designee. The decision of the City Manager or
designee is final and binding and not subject to further grievance.

STEP ONE: Discussion between the employee and/or the employee’s representative, and
the division head or designated supervisor directly involved, who shall answer within fifteen
(15) work days. This step shall be taken within thirty (30) work days of the date of the
action complained of, or the date the grievant became aware of the incident which is the
basis of the Grievance.

STEP TWO: If a grievance has not been resolved in initial step, a written statement signed
by the Grievant shall be presented to the department head which shall include the action
being grieved and the desired remedy. A discussion shall then take place between the
employee, his or her representative, and the department  head, who shall answer in
writing within fifteen (15) work days. This Step shall be taken within fifteen (15) work
days from the date of the answer in Step One.
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40.5

40.6

STEP THREE: If a grievance is not resolved in Step Two, Step Three shall be the
presentation of the Grievance, in writing, by the employee or his/her representative to the
City Manager, who shall answer in writing within fifteen (15) work days of receipt of the
Grievance. This Step shall be initiated within fifteen (15) work days of the date of the
answer in Step Two.

STEP FOUR: If a grievance is not resolved by the City Manager, arbitration shall be the
final level of appeal for the grievances and discipline. Itis agreed by both parties that the
decision of the arbitrator is binding and final on both parties and that if this procedure is
utilized all other avenues of appeal are waived. If arbitration is chosen the City must be
notified within fifteen (15) work days of the City Manager’s decision.

Within ten (10) working days after the request for arbitration is received by the City or at a
date mutually agreed to by the parties, the parties shall meet to select an impartial arbitrator.
If no agreement is reached at this meeting, the parties shall immediately and jointly request
the State Conciliation and Mediation Service to submit to them a panel of five (5) arbitrators
from which the City and AFSCME shall alternately strike names until one (1) name
remains; this person shall be the arbitrator. If the State Conciliation and Mediation Service
cannot provide a list of five (5) arbitrators, the same request shall be made of the American
Arbitration Association.

To ensure that the arbitration process is as brief and economical as possible, the following
guidelines shall be adhered to:

a. An arbitrator may, upon mutual consent of the parties, issue a decision, opinion or award
orally upon submission of the arbitration.

b. Both parties and the arbitrator may tape record the hearing.

c. There shall be no official transcript required; however, either party may utilize a court
reporter at its own sole expense. The cost of a court reporter required by an arbitrator
shall be shared equally by the parties.

d. The parties may agree to prepare a joint letter submitting the issue in dispute. The letter
shall present the matter on which arbitration is sought and shall outline the MOU
provisions governing the arbitration. It may contain mutually agreed on stipulations of
fact and it may be accompanied by any documents that the parties mutually agree shall
be submitted to the arbitrator in advance of the hearing which may not necessarily be
stipulations of fact. Further, if the parties mutually agree, the entire matter may be
submitted to arbitration for review without a hearing. Absent agreement to prepare a
joint letter, the parties may submit separate letters.

e. The strict rules of evidence are not applicable and the hearing shall be informal.

f. The parties have the right to present and cross examine witnesses, issue opening and
closing statements, and file written closing briefs. Testimony shall be under oath or
affirmation.

g. The arbitrator may exclude testimony or evidence which he/she determines irrelevant or
unduly repetitious.
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40.7

40.8

40.9

h. Attendance at a hearing shall be limited to those determined by the arbitrator to have a
direct connection with the appeal. Witnesses normally would be present at the hearing
only while testifying and should be permitted to testify only in the presence of the
employee or his/her representative and the employer’s representative.

1. The arbitration hearing will be held on the employet’s premises.

j- The cost of arbitration shall be borne equally by the parties. However, the cost, if any,

of cancellation or postponement shall be the financial responsibility of the party
requesting such delay unless mutually agreed by the parties.

The decision, opinion, or award shall be based on the record developed by the parties before
and during the hearing. The decision will be in writing and shall contain the crucial reasons
supporting the decision and award.

The arbitrator has no power to add to, subtract from, or modify the terms of the MOU or the
written ordinances, resolutions, rules, regulations and procedures of the City, nor shall
he/she impose any limitations or obligations not specifically provided for under the terms of
the MOU. The arbitrator shall be without power or authority to make any decision that
requires the City or management to do an act prohibited by law.

The arbitrator has no power to add to a disciplinary action.

Failure by either party to meet any of the aforementioned time limits as set forth in Sections
40.3, 40.4, 40.5, or 40.6 shall result in forfeiture by the failing party. Except, however, that
the aforementioned time limits may be extended by mutual agreement. Grievances settled
by forfeiture shall not bind either party to an interpretation of this MOU, nor shall such
settlements be cited by either party as evidence in the settlement of subsequent grievances.

Employees may have documents (other than performance reports) relating to absenteeism
and disciplinary actions removed from their personnel files if the incident prompting the
action took place twenty-four (24) months or more previous and no incident of a similar
nature has occurred in the interim.

An employee may represent himself/herself at any step of the Grievance Procedure up to
Step 3.

40.10 Only AFSCME may appeal a grievance to arbitration.

ARTICLE XLI - MUTUAL CONSENT CONTINGENCY

41.1

This MOU may be amended any time during its life upon the mutual consent of the City and
AFSCME. Such amendment must be in writing and attached to all executed copies of this
MOU.

ARTICLE XLII - NO STRIKES

42.1

The represented employees agree that they shall not strike, withhold services, engage in
“slowdowns” or “sick-ins”, or participate in any other concerted activity, including
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sympathy strikes, which adversely affects job performance or City services during the term
of this MOU.

ARTICLE XLIII - PROBATIONARY PERIOD

43.1

43.2

43.3

All appointments to positions in the classified service shall be subject to a probationary
period of 12 continuous months of service, or 2,080 hours of actual and continuous service.
The probationary period shall be regarded as an integral part of the examination process and
shall be used to closely observe the employee’s work for securing the most effective
adjustment of an employee to his or her new duties, assignments and responsibilities in his
or her new position and for rejecting any probationary employee whose performance does
not meet required work standards. If the service of the employee is deemed to be
unsatisfactory, the employee shall be notified that he or she has not satisfactorily completed
probation.

During the probationary period, all new hires shall have all the rights and privileges
afforded to other employees, except:

a. Vacation Leave — See Article XXIII for vacation schedule.

b. The use of the Grievance Procedure to grieve termination.

c. The City and the employee may mutually agree to extend the probationary period in
increments up to 6 months. The total extended probationary period shall not exceed
twelve (12) months. AFSCME must be notified of all extensions by Human Resources.

In the event an employee is promoted and is rejected by the appropriate department head, he
or she shall be reinstated to the position which he or she was promoted. The seniority and
status of a rejected candidate shall continue as before.

ARTICLE XLIV - PROMOTION

44.1

The City and AFSCME mutually agree it is good personnel practice to make every effort to
promote from within, consistent with the best interest of the City.

ARTICLE XLV - SENIORITY

45.1

Seniority is defined as the total length of continuous service with the City. Continuity of
service shall not be broken and seniority shall accrue when an employee is:

a. inducted, enlists, or is called to active duty in the Armed Forces of the United States or
service in the Merchant Marine under any Act of Congress which provides that the
employee is entitled to re-employment rights,

on duty with the National Guard,

is absent due to industrial injury,

on leave of absence, or

absent due to layoff for a period of less than twelve (12) consecutive months.

oo

ARTICLE XLVI - SHOP STEWARDS

46.1

The AFSCME agrees to notify the City in writing as to the appointment of all shop
stewards.  Shop stewards shall be required to work full time in their respective
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classifications and shall not interrupt the work of other employees. A steward may, with
reasonable notice and the approval of his or her supervisor, leave the job during working
hours for reasonable period to investigate pending grievances and to take part in the
Grievance Procedure. However, no steward shall leave the job while his or her presence is
necessary in the judgment of his or her supervisor for the safe conduct and efficiency of the
operations in which he or she is engaged.

ARTICLE XLVII - STATUS
47.1 Employees shall be designated as regular or probationary.

a. A regular employee is defined as an employee who has twelve (12) months or more
service with the City in full time employment, except as provided for in the Rules for
Personnel Administration Article X (Probationary Period).

b. A probationary employee is defined as an employee hired for a full-time position that
has been regularly established as an authorized position and is of indeterminate duration.
A probationary employee shall receive not less than the minimum rate for the job and
shall be eligible for sick leave pay, vacation pay, holiday pay, retirement plan
participation, insurance coverage and items of a similar nature, as he or she becomes
eligible, but shall not be given preferential consideration for promotion or transfer or be
eligible for a leave of absence. Upon completion of twelve months of continuous full-
time service with the City, and satisfactory performance, a probationary employee shall
be given the status of a regular employee.

ARTICLE XLVIII - TERM

48.1 The terms and conditions of this MOU shall continue in effect until such time as they are
superseded by a signed agreement/MOU between the City of Lodi and AFSCME. The term
of this MOU shall cover the period from January 1, 2026 to December 31, 2028.

ARTICLE XLIX SEVERABILITY

In the event that any provision of this MOU is found by a court of competent jurisdiction to be
invalid, all other provisions shall be severable and shall continue in full force and effect. “The
parties shall, upon request of either party, meet and confer regarding a replacement provision.”
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TO EFFECTUATE THIS MOU, the parties have caused their duly authorized
representatives to execute this MOU as of the date first written above.

A.F.S.C.M.E. COUNCIL 57 CITY OF LODI

LOCAL 146-AFL-CIO A MUNICIPAL CORPORATION
Jeremiah Miller, Chief Negotiator Aaron M. Busch, Interim City Manager
Date: Date:

Thomas Rodriguez, Chapter President Patrick Clark, Chief Negotiator

Date: Date:

Kari Chadwick, Executive Vice President James Peavey, Interim HR Manager
Date: Date:

Thomas Gabriel, Vice President Approved As To Form:

Date:

Katie O. Lucchesi, City Attorney \g )

James Agnew, Treasurer
Date:

Attest:

Tanya Hansford, Secretary
Date:

Olivia Nashed, City Clerk

Luis Gomez, M&O Representative
Date:

James Parenti, GS Representative
Date:

Corina Del Barba, GS Representative
Date:

Yanet Gomez, GS Representative
Date:

35



MOU — CITY OF LODI AND AFSCME

MAINTENANCE & OPERATORS UNIT 2026 — 2028

EXHIBIT A

MAINTENANCE AND OPERATORS SALARY SCHEDULE
Effective January 5, 2026

Job Position Eff Date |Step 0 (Step1 Step 2 Step 3 Step 4

4701 BUILDING SERVICES SUPERVISOR 01/06/2025| 71,740.41| 75,327.29| 79,093.61| 83,048.43] 87,200.98
4160 ENVIRONMENTAL COMPLIANCE INSPECTOR 01/06/2025) 73,622.76| 77,303.91| 81,169.08| 85,227.54| 89,488.88
4000 EQUIPMENT SERVICE WORKER 01/05/2026| 54,198.07| 56,907.96| 59,753.30( 62,740.97| 65,878.09
4055 FACILITIES MAINTENANCE WORKER 01/05/2026) 62,254.13| 65,366.79| 68,635.19| 72,066.96| 75,670.27
4050 FACILITIES SUPERVISOR 01/06/2025| 75,006.41| 78,756.76| 82,694.54| 86,829.32| 91,170.70
4036 FLEET SERVICES COORDINATOR 01/06/2025| 59,089.57| 62,043.98| 65,146.14| 68,403.62| 71,823.80
4040 FLEET SERVICES SUPERVISOR 01/06/2025| 81,890.37| 85,984.87| 90,284.18| 94,798.41| 99,538.21
4020 HEAVY EQUIPMENT MECHANIC 01/06/2025| 64,740.21| 67,977.26| 71,376.02| 74,944.82| 78,692.15
4075 LABORATORY SUPERVISOR 01/05/2026) 91,878.07| 96,471.99/101,295.55|106,360.33[111,678.35
4070 LABORATORY TECHNICIAN | 01/06/2025| 58,641.91| 61,574.12| 64,652.88| 67,885.52| 71,279.66
4071 LABORATORY TECHNICIAN Il 01/06/2025| 64,501.10| 67,726.13| 71,112.48| 74,668.15| 78,401.45
4010 LEAD EQUIPMENT MECHANIC 01/06/2025| 71,214.18| 74,774.96| 78,513.62| 82,439.31| 86,561.32
4710 PARK MAINTENANCE WORKER | 01/05/2026| 49,795.38| 52,285.24| 54,899.40| 57,644.41| 60,526.57
4711 PARK MAINTENANCE WORKER Il 01/05/2026| 54,769.83| 57,508.16| 60,383.61| 63,402.75| 66,572.99
4712 PARK MAINTENANCE WORKER il 01/05/2026| 60,248.48( 63,293.62( 66,423.91| 69,745.18| 73,232.41
4740 PARK SUPERVISOR 01/05/2026| 77,871.65| 81,765.27| 85,853.47| 90,146.20| 94,653.42
4130 PLANT & EQUIPMENT MAINTENANCE TECHNICIAN | 01/05/2026|69,893.46] 73,386.80 77,054.21| 80,905.64| 84,951.15
4060 SENIOR FACILTIES MAINTENANCE WORKER 01/05/2026| 68,479.43| 71,903.31| 75,498.51| 79,273.48| 83,237.25
4140 SENIOR STOREKEEPER 01/06/2025| 60,806.14| 63,846.38| 67,038.74| 70,390.67| 73,910.27
4110 STREET MAINTENANCE SUPERVISOR 01/05/2026| 82,338.24| 86,455.20| 90,777.98| 95,316.76/100,082.69
4082 STREET MAINTENANCE WORKER | 01/06/2025| 51,347.29| 53,915.95| 56,610.85| 59,441.14] 62,415.90
4083 STREET MAINTENANCE WORKER Il 01/06/2025) 56,472.57| 59,296.30| 62,261.11| 65,374.16| 68,642.83
4100 STREET MAINTENANCE WORKER |lI 01/06/2025| 62,126.77| 65,233.04| 68,494.63| 71,919.48| 75,515.42
4120 TRAFFIC SIGN WORKER 01/06/2025| 62,126.77| 65,233.04| 68,494.63| 71,919.48| 75,515.42
4085 WIWW MAINTENANCE WORKER | 01/06/2025( 51,347.29| 53,915.95| 56,610.85| 59,441.14| 62,415.90
4086 WIWW MAINTENANCE WORKER I 01/06/2025| 56,472.57| 59,296.30| 62,261.11| 65,374.16| 68,642.83
4212 WIWW MANTENANCE WORKER Il 01/06/2025| 62,126.77| 65,232.88| 68,494.82| 71,919.48| 75,515.42
4180 W/WW SUPERVISOR 01/05/2026| 86,934.06| 91,283.47| 95,843.70(100,638.81[105,671.75
4150 WASTEWATER OPERATIONS SUPERVISOR 01/06/2025| 99,577.56( 104,556.34(109,784.22(115,273.33(121,037.11
4170 WASTEWATER PLANT OPERATOR | 01/06/2025| 70,254.07| 73,766.84| 77,455.09| 81,327.86| 85,394.31
4172 WASTEWATER PLANT OPERATOR || 01/06/2025| 77,281.54| 81,145.71| 85,202.95| 89,463.06] 93,936.16
4173 WASTEWATER PLANT OPERATOR IIl 01/06/2025| 85,009.89| 89,260.24| 93,723.17| 98,409.45[103,329.84
4200 WATER PLANT OPERATOR I 01/06/2025)| 77,281.54| 81,145.71| 85,202.95| 89,463.06| 93,936.16
4201 WATER PLANT OPERATOR Ili 01/06/2025| 85,009.89| 89,260.24| 93,723.17| 98,409.45[103,329.84
2207 WATER SERVICE TECHNICIAN 1l 01/06/2025| 90,178.35| 94,687.23| 99,421.62(104,392.77[109,612.45
4220 WELDER-MECHANIC 01/06/2025| 64,738.59| 67,977.99| 71,377.26| 74,945.88| 78,692.86
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EXHIBIT B

Certifcation Requirernants and |ncentive Chart
Materarce Operators and Generad Senvipss
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Certifcation Regquiremertts and | ncentve Chart
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oz s |omzz smg
1ob Qeszifizmtion/Tite bu |Class A |8 flamo [Weid fCert § a1 | a2 | a3 | aa | 29 | a5 | a7 | se [m 2 | W3 | Kol us) w5 | wr | po|ee|pa| pa|es]|rs)va|s|valm|vel 7| sl
Ega Seruice Worker M | SO0 | 225 |3125 | 3125
Hesvy Equip Machenc M | 56008 | 315 |3125 | 5125 | 5%0
ieed Eqip hechanic M | 5600w | 523 (5113 | 5129 [S%0° 525 for 3 838 certifioates sod 550 for 8 ASE Carlicates, for B maxitmum Bf $150/menth far ASE certificates
[weizer-hlechaniz |PU W | ssoew |sas [tazsfsizs [ 300 |
Feetseries superee” S Jlgneod 1 I I

LEGEND

D = distribution oertficate iszued by State

* ciatainw/in 12 menths of spoontment/incentive paid when ee obtsns cerncane

** ebtain wiin 1d months of sppointment/incenthve paid when ee obtan: certfirate

ViV =

ETY

L obtain w/in 28 morths of

irg Grags | W

Trestment Operator cartificats

certificate issued by the

* ' abts wiin 16 morths of sppointment/ireenine pad when as obtaing certficate

t obtan w/in 30 month: of sppointment/intentive pad when = obtain: certfoate

EC = Ervirormental Camplanee oertificate

# atainw/in 6 manths of 3ppointient inentive paa whan ee otsins certificate

B=Bi Land Apals
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ian Manag
MT=Mech i Techno'ogst Lt
BFPAT = Back Flow Preverttion Azzembly Te

€CLS = Crass Cornection Control Specaist
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Water Rezources Control Board

T = water treatmers certificate iszued by State Water Resources Cantrol Board

State Water Resources Cortrol Board

€ =Collections certificate iszued bry CA Water Emironment Aszadation (C\VER)
L= 1aboratory certificate issued by CA Water Ernvironment Azzodiation [CWEA)

izzued by CA Water Emvironment Azsocation (CWEA)
certificate izsued by CA Wiater Enviranment Azzodation
sued by CA Water Environment Azcociation {CWEA|
ster



