
EMPLOYMENT AGREEMENT ADDENDUM

Council Appointee
Exempt Service

Gity Attorney

THIS EMPLOYMENT AGREEMENT ADDENDUM ("Addendum") made and effective
this 

-, 

2026, by and between the CITY OF LODI, a municipal corporation ("City") and
Katie O. Lucchesi, an individual ("Employee").

WHEREAS, the City and Employee entered into an Employment Agreement dated
October 18, 2023, as shown in Exhibit "A" attached hereto and incorporated herein by this
reference ("Agreement"); and

WHEREAS, on February 18, 2026, the City Council approved Resolution 2026-_.,
attached hereto as Exhibit "B", which authorized an equity increase to Employee's base salary
to the amount of $303,680.67 to retroactively take effect on January 5, 2026; approving cost oi
living increases of three percent (3%) effective the first full pay period in January 2027, and
January 2028; and amendments to Employee's benefits as listed below; and

WHEREAS, the City and Employee now wish to execute this Addendum agreeing and
acknowledging the salary and benefits increases reflected in Resolution 2026-_inO upOate
the Agreement language to reflect these changes.

Aoreement

City and Employee hereby acknowledge and agree that the Agreement shall be updated to
reflect the increases to Employee's salary and benefits as approved and adopted by the City
Council in Resolution 2026-_., as follows:

7. COMPENSATION:

City agrees to provide the following compensation to Employee during the term of the
Agreement:

(a) Base Salary - Effective January 5,2026, Employee shall be paid an annual salary of
$303,680.67 per year, which sum may be adjusted from time to time as provided in
this Agreement by action of the City Council, payable in twenty-six (26) equal
installments in the same manner as City department heads. The City agrees to
maintain a salary differential of at least 21.8o/o between the top step of the highLst paid
subordinate employee in the City Attorney's office and the City Attorney's silary at all
times.

(b) The City shall pay all traditional employer costs required by law, including but not
limited to: FICA, Medicare, Unemployment Compensation, and Workers'
Compensation.

(c) Future annual adjustments to Employee's salary shall be set by City Council action,
and shall include a three percent (3%) wage increase at the first full pay-period in
January 2027 and another three percent (3%) wage increase at the first full pay-period
in January 2028. City may not reduce salary or benefits provided by this Agieement
unless:
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(i) it does so on a Citywide (all-employees) basis, and then in no greater percentage
than the average reduction of all City employees, or

(ii) it does so after providing Employee with a written negative performance evaluation
that provides direction and opportunity for improvement prior to any action to
reduce salary or benefits.

(d) Any future negotiations between City and Employee as to Employee's salary, beyond
the previously approved increases adopted in Subsection (c) above, shall be
conducted in writing through the HR Manager or by an outside attorney or consultant
hired by the City to serve as a third-party facilitator to ensure that both parties interests
are represented in the negotiation.

ll.INSURANCE:

(a) Health lnsurance: Employee shall receive vision insurance, dental insurance, long
term disability, chiropractic insurance, and any other similar benefit which may be
made available to Employee by the City as outlined in the Executive Statement of
Benefits. The Statement of Benefits or Council Resolution(s) describe(s) these
benefits and any applicable deductibles.

Employee and her qualified dependents are eligible to participate in the City's
sponsored medical insurance as offered through CaIPERS, or other medical plan
offered by the city. Effective January 1, 2026, the city shall pay up to 90% of the
medical premium, by enrollment category, for the lowest cost HMO plan available in
the zip code 95240. lf Employee selects a higher-cost medical plan, Employee will
pay the difference as a payroll deduction.

lf Employee elects not to be covered by medical insurance through the City, an
additional $692.81 per month for Family or $532.92 for Employee+1 or $305.22 for a
Single employee, will be added to either the Employee's deferred compensation
account or paid in cash. ln order to qualify for this 'cash-out' provision, proof of group
insurance coverage must be provided to the City.

(b) Life lnsurance: Employee shall receive Life lnsurance as provided in the Executive
Statement of Benefits, as it may be amended from time to time by the City Council.

12. RETIREMENT:

City is a full member of the Public Employees Retirement System (PERS) to which City
agrees to contribute to Employee's retirement account the total amount PERS requires.
Employee shall contribute Employee's contribution to the membership contract with PERS
for each pay period for Employee's membership (Classic or PEPRA). ln addition, in
accordance with California Government Code section 20516 contract amendment process
requirements, Employee shall pay six percent (6%) towards the employer's share of the
CaIPERS normal pension cost through a cost-sharing agreement Effective July 6. 2026.
the emolovee cost-sharino contribution (o nt to California Government

isted above, shall be eliminated
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IN WITNESS WHEREOF, the parties have executed this Addendum to the Agreement the 
day and year written above. 

CITY OF LODI, a municipal corporation 

By:------------
JAMES LINDSAY 
Interim City Manager 

ATTEST: 

By: ----------
OLIVIA NASHED 
City Clerk 

EMPLOYEE 

By:------------
KATIE 0. LUCHESI 

APPROVED AS TO FORM: 

WILLIAM BAIRD 
Deputy City Attorney l>-..)� 
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Exhibit A to Employment Agreement Addendum




























