
EMPLOYMENT AGREEMENT ADDENDUM 

Executive Management 
Exempt Service 

Parks, Recreation and Cultural Services Director 

THIS EMPLOYMENT AGREEMENT ADDENDUM ("Addendum") made and effective 
this ___ , 2026, by and between the CITY OF LODI, a municipal corporation ("City") and 
Christina Jaromay, an individual ("Employee"). 

WHEREAS, the City and Employee first entered into an Employment Agreement dated 
June 3, 2021, updated by City Council Resolution 2022-306, Amendment to Employment 
Agreement dated May 20, 2025, and an Amended and Restated Employment Agreement dated 
September 9, 2025, collectively shown in Exhibit "A" attached hereto and incorporated herein by 
this reference (referred to collectively as the "Agreement"); and 

WHEREAS, on February 18, 2026, the City Council approved Resolution 2026-_, 
attached hereto as Exhibit "B" which authorized cost of living increases of three percent (3%) 
effective the first full pay period in January 2027, and January 2028; and amendments to 
Employee's benefits as listed below; and 

WHEREAS, the City and Employee now wish to execute this Addendum agreeing and 
acknowledging the salary and benefit increases in Resolution 2026-_ and update the 
Agreement language to reflect these changes. 

Agreement 

City and Employee hereby acknowledge and agree that the Agreement shall be updated 
to reflect the increases to Employee's salary and benefits as approved and adopted by the 
City Council in Resolution 2026-_ , as follows: 

7. Salary:

(a) Effective July 1, 2025, City agrees to pay Employee $213,000.00 in salary
per year for her services, payable in installments at the same time as other employees of 
the City are paid and subject to customary withholding. The City may reduce base 
salary compensation or other financial benefits of Employee as part of general salary 
reduction in pay among and common to all employees. In addition, Employee shall pay 
seven percent (7%) (Employee's share) of her salary towards the California Public 
Employees Retirement system benefit and agrees to a cost-sharing agreement and will 
pay an additional five percent (5%) towards the employer's share of CalPERS normal 
pension cost, and agrees to an additional one percent (1 %) contribution effective 
January 10, 2022 (for a total of thirteen percent 13% employee contribution). Effective 
July 6, 2026, the employee's cost-sharing contribution (pursuant to California 
Government Code section 20516) of six percent (6%}, as listed above, shall be 
eliminated. 

(b) Future annual adjustments to Employee's salary shall be set by City
Council action, and shall include a three percent (3%) wage increase at the first full pay­
period in January 2027 and another three percent (3%) wage increase at the first full 
pay-period in January 2028. 
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AMENDED AND RESTATED EMPLOYMENT AGREEMENT 

Executive Management 

(Exempt Service) 

Parks Recreation and Cultural Services Director

THIS AMENDED AND RESTATED AGREEMENT entered Into on September�2025, by 
and between the CITY OF LODI, a municipal corporation (hereinafter referred to as "City") and 
CHRISTINA JAROMAY, an lndlvldual (hereinafter referred to as "Employee"). 

WHEREAS, Employee desires to be employed as Parks, Recreation and Cultural Services 
Director {11PRCS Director") and City desires to employ the services of Employee as PRCS 
Director; and 

WHEREAS, City and Employee agree In writing to the terms and conditions of 
employment as PRCS Director; and 

WHEREAS, Employee and City asree and acknowledge that Employee's employment as 
PRCS Director Is her sole and exclusive employment with City, and that their employment 
relationship Is governed solely and exclusively by this Agreement. 

NOW, THEREFORE, In consideration of the promises and conditions set forth herein, the 
parties mutually agree as follows: 

1. Employment: City agrees to employ Employee as PRCS Director, In accordance with the
following provisions:

(a) Employee shall serve as PRCS Director, and shall be responsible for managing
and directing the operations of the Parks, Recreation and Cultural Services Department (PRCS) 
in accordance with an agreed upon performance plan, 

(b) Employee shall perform her duties to the best of her ability In accordance with
the highest professional and ethical standards of the profession and shall comply with all 
general rules and regulations established by the City. 

(c) Employee shall not engage In any activity which Is or may become a conflict of
interest, prohibited contract, or which may create an Incompatibility of office as defined under 
California law. Employee shall comply fully with-her reporting and disclosure obligations under 
regulations promulgated by the Fair Political Practices Commission (FPPC}. 

(d) Employee agrees to remain In the exclusive employ of the City during the term of 
this Agreement. Employee shall dedicate her full energies and qualiflcatlons to her employment 
as PRCS Director, and shall not engage In any other employment except as may be speciflcally 
approved in writing, in advance, by the City Manager. 

2. Start Date: Employee began work as PRCS Director on June 7, 2021.
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EMPLOYMENT AGREEMENT 

Executive Management 
(Exempt Service) 

Parks Recreation and Cultural Services Director 

THIS AGREEMENT entered into on June (3 , 2021, by and between the CITY OF 
LODI, a municipal corporation (hereinafter referred to as "City") and CHRISTINA JAROMAY. an 
individual (hereinafter referred to as "Employee"). 

WHEREAS, Employee desires to be employed as Parks, Recreation and Cultural 
Services Director ("PRCS Director") and City desires to employ the services of Employee as 
PRCS Director: and 

WHEREAS, City and Employee agree in writing to the terms and conditions of 
employment as PRCS Director; and 

WHEREAS, Employee and City agree and acknowledge that Employee's employment 
as PRCS Director is her sole and exclusive employment with City, and that their employment 
relationship is governed solely and exclusively by this Agreement. 

NOW, THEREFORE, in consideration of the promises and conditions set forth herein, 
the parties mutually agree as follows: 

1. Employment: City agrees to employ Employee as PRCS Director, in
accordance with Lhe following provisions: 

(a) Employee shall serve as PRCS Director, and shall be responsible for
managing and directing the operations of the Parks, Recreation and Cultural Services 
Department (PRCS) in accordance with an agreed upon performance plan. 

(b) Etnployee shall perform her duties to the best of her ability in accordance
with the highest professional and ethical standards of the profession and shall comply with all 
general rules and regulations established by the City. 

(c) Employee shall not engage in any activity which is or may become a
conflict of interest, pro,hibited contract, or which may create an incompatibility of office as 
defined under California law. Employee shall comply fully with her reporting and disclosure 
obligations under regulations promulgated by the Fair Political Practices Commission (FPPC). 

(d) Employee agrees to remain in the exclusive employ of the City during the
term of this Agreement. Employee shall dedicate her full energies and qualifications to her 
employment as PRCS Director, and shall not engage in any other employment except as may 
be specifically approved in writing, in advance, by the City Manager. 

2. Start Date: Employee shall begin work as PRCS Director on June 7, 2021.

3. Maintenance of Professional Expertise: To promote continued professional
growth and benefit to the City, Employee shall, at City expense and consistent with budgetary 
constraints: maintain membership in professional organizations related to Parks, Recreation 
and Cultural Services administration and related professional disciplines: attend workshops, 
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Katie Lucchesi
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